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	Zero Tolerance Statement
TLSPH LTD operates a zero-tolerance policy towards bribery and corruption in all its forms. We are committed to acting professionally, fairly, and with integrity in all our business dealings and relationships, wherever we operate. This commitment applies to all staff, tutors, contractors, agents, and any person acting on behalf of TLSPH. Breaches of this policy may result in disciplinary action, dismissal, and/or criminal prosecution.



1. Purpose and Scope
This policy sets out TLSPH LTD's (referred to as "TLSPH") commitment to preventing bribery and corruption and fulfilling its obligations under the Bribery Act 2010. It applies to all individuals working for or on behalf of TLSPH, including employees, tutors, contractors, consultants, agents, and any third party acting as an associated person of TLSPH.
This policy is particularly important given that TLSPH recruits and delivers programmes to international students and works with international awarding bodies and partners, creating potential exposure to bribery risk across multiple jurisdictions.

2. UK Legal Framework
2.1 Bribery Act 2010
The Bribery Act 2010 is the primary UK legislation governing bribery. It creates four principal offences:
1. Section 1 — Bribing another person: offering, promising, or giving a financial or other advantage to another person to induce them to perform a relevant function improperly
1. Section 2 — Being bribed: requesting, agreeing to receive, or accepting a financial or other advantage in exchange for performing a relevant function improperly
1. Section 6 — Bribery of a foreign public official: offering, promising, or giving an advantage to a foreign public official to obtain or retain business
1. Section 7 — Failure of a commercial organisation to prevent bribery: a corporate offence committed where an associated person bribes another person intending to obtain or retain business for the organisation

The Section 7 corporate offence carries unlimited fines and reputational damage. The only defence available is that the organisation had in place adequate procedures to prevent bribery. This policy forms a central part of TLSPH's adequate procedures.
2.2 Criminal Finances Act 2017
The Criminal Finances Act 2017 created new corporate offences of failing to prevent the facilitation of UK and foreign tax evasion. TLSPH is committed to ensuring that it does not facilitate tax evasion by any associated person.
2.3 Proceeds of Crime Act 2002
TLSPH is aware of its obligations under the Proceeds of Crime Act 2002, which criminalises money laundering. TLSPH will not accept payments it has reason to believe represent the proceeds of crime, and will report any such suspicion to the appropriate authorities.

3. What Constitutes Bribery
A bribe is a financial or other advantage offered, promised, given, requested, or received to induce a person to perform a function improperly or to reward them for doing so. Examples include:
1. Offering a cash payment to an awarding body representative to secure a favourable assessment outcome
1. Accepting a gift from a prospective student or their family in exchange for a place on a programme
1. Making a payment to a foreign agent to secure student enrolments in breach of applicable law
1. Receiving commission or kickbacks from a supplier in exchange for awarding a contract
1. Offering hospitality to a public official to influence a regulatory decision

4. Gifts, Hospitality and Expenses
4.1 Permitted Gifts and Hospitality
TLSPH recognises that reasonable, proportionate, and transparent gifts and hospitality can be a legitimate part of professional relationships. The following is permitted:
1. Gifts of modest value (under £50) received or given in the normal course of business, where they are not intended to influence a business decision
1. Reasonable hospitality such as business meals, where the purpose is professional relationship-building and the cost is proportionate
1. Promotional materials of nominal value
4.2 Prohibited Gifts and Hospitality
1. Cash or cash-equivalent gifts (e.g. gift vouchers) of any value
1. Gifts or hospitality offered or received during a tender or procurement process
1. Gifts or hospitality that could reasonably be perceived as intended to influence a decision
1. Gifts or hospitality offered to or received from public officials, without prior approval from the Senior Leadership Team
1. Lavish or disproportionate hospitality of any kind
4.3 Gifts and Hospitality Register
All gifts and hospitality received or offered with a value above £25 must be recorded in the TLSPH Gifts and Hospitality Register, maintained by the Senior Leadership Team. The register records the nature of the gift or hospitality, its estimated value, who provided or received it, and the date. The register is reviewed by the Senior Leadership Team quarterly.

5. International Operations and Third-Party Risk
TLSPH acknowledges that bribery risk is heightened in international contexts. All staff and agents involved in international recruitment, partnerships, or operations must be aware that:
1. The Bribery Act 2010 applies to conduct anywhere in the world where it is carried out by a UK-registered company or its associated persons
1. Facilitation payments — small payments made to foreign officials to speed up routine processes — are illegal under the Bribery Act 2010 and must not be made
1. Any third-party agent or partner engaged to recruit students internationally must undergo due diligence checks before engagement, including an assessment of their anti-bribery procedures
1. Contracts with international agents must include anti-bribery representations and warranties

6. Due Diligence
TLSPH will conduct proportionate due diligence on third parties — including agents, partners, and suppliers — before entering into a material business relationship. Due diligence will include:
1. Verification of identity and legal standing
1. Assessment of the third party's anti-bribery and anti-corruption policies and procedures
1. Assessment of the jurisdiction and associated bribery risk
1. Review of any adverse media or regulatory history

Due diligence checks will be documented and retained in accordance with the TLSPH Data Retention Policy (TLSPH-POL-007).

7. Reporting Concerns
Any member of staff, tutor, or contractor who suspects that bribery or corruption has occurred, or is being contemplated, must report their concern immediately. Reports can be made:
1. To the Senior Leadership Team by email: info@thelondonschoolofpublichealth.com
1. Via the TLSPH Whistleblowing Policy (TLSPH-POL-012), which provides for anonymous reporting

All reports will be taken seriously, investigated promptly, and treated with appropriate confidentiality. No person who makes a report in good faith will suffer any detriment as a result, in accordance with the Whistleblowing Policy and the Public Interest Disclosure Act 1998.

	Serious or Urgent Concerns
Where there is reason to believe that a serious criminal offence has been committed, the matter may be reported to the Serious Fraud Office (SFO): www.sfo.gov.uk | 0207 239 7272, or to the National Crime Agency (NCA): www.nationalcrimeagency.gov.uk. Staff are not required to investigate concerns themselves before reporting to an external body.



8. Sanctions
Any breach of this policy will be taken seriously. Consequences may include:
1. Summary dismissal for employees
1. Immediate termination of contract for tutors and contractors
1. Civil and/or criminal liability under the Bribery Act 2010 (up to 10 years' imprisonment for individuals; unlimited fines for corporate offences)
1. Referral to the Serious Fraud Office or other appropriate authority
1. Notification to Ofqual and relevant awarding bodies where the breach affects regulated qualifications

9. Training
All staff and tutors will receive anti-bribery awareness training at induction. Refresher training will be provided at least every two years, or more frequently where the bribery risk profile of TLSPH's activities changes. Training records are maintained by the Senior Leadership Team.

10. Related Policies
1. Whistleblowing Policy (TLSPH-POL-012)
1. Conflicts of Interest Policy (TLSPH-POL-013)
1. Recruitment & Selection Policy (TLSPH-POL-015)
1. Data Retention Policy (TLSPH-POL-007)

11. Contact

	Bribery Concerns
	info@thelondonschoolofpublichealth.com



	Serious Fraud Office
	www.sfo.gov.uk  |  0207 239 7272



	National Crime Agency
	www.nationalcrimeagency.gov.uk



	Ministry of Justice
	www.gov.uk/bribery-act-2010-guidance




	Policy Review
This policy is reviewed annually by the Senior Leadership Team to ensure compliance with the Bribery Act 2010, Criminal Finances Act 2017, Proceeds of Crime Act 2002, and Ministry of Justice guidance on adequate procedures. The policy will be updated where TLSPH's risk profile changes, for example on entering new international markets or engaging new agents.
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