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	All staff, tutors, directors, contractors and associated persons of TLSPH LTD
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	Companies Act 2006 (ss.170–177 — Directors' Duties) | Bribery Act 2010 | Equality Act 2010 | UK General Data Protection Regulation (UK GDPR) | Ofqual General Conditions of Recognition | Institute of Business Ethics (IBE) guidance on conflicts of interest




	Core Principle
A conflict of interest arises when an individual's personal interests — financial, professional, or personal — could influence, or be perceived to influence, their professional judgement or actions in carrying out their responsibilities for TLSPH. TLSPH is committed to identifying, managing, and, where necessary, eliminating conflicts of interest to protect the integrity of its operations, the fairness of its assessments, and the trust of its students and awarding bodies.



1. Purpose and Scope
This policy sets out TLSPH LTD's (referred to as "TLSPH") approach to identifying and managing conflicts of interest across all its activities. It applies to all directors, employees, tutors, assessors, contractors, and any person acting in a decision-making capacity on behalf of TLSPH.
Conflicts of interest are particularly significant in an educational context because they can compromise the integrity of assessment, undermine trust in qualifications, and create reputational and legal risk. Ofqual's General Conditions of Recognition require approved centres to identify and manage conflicts of interest in assessment.

2. UK Legal Framework
2.1 Companies Act 2006 — Directors' Duties
Under sections 170 to 177 of the Companies Act 2006, directors of TLSPH owe statutory duties to the company, including:
1. Section 175 — Duty to avoid conflicts of interest: a director must avoid situations where they have a direct or indirect interest that conflicts with the interests of the company
1. Section 176 — Duty not to accept benefits from third parties: a director must not accept any benefit from a third party that is conferred by reason of their directorship
1. Section 177 — Duty to declare interest in proposed transaction: a director must declare any interest in a proposed transaction or arrangement with the company

These duties apply to directors of TLSPH and are in addition to the requirements of this policy.
2.2 Ofqual General Conditions of Recognition
As an approved centre, TLSPH must comply with Ofqual's General Conditions of Recognition, which require centres to manage conflicts of interest in assessment to ensure that assessment decisions are not improperly influenced by personal relationships, financial interests, or other factors unrelated to learner performance.

3. What Constitutes a Conflict of Interest
A conflict of interest may be actual, potential, or perceived. TLSPH requires disclosure of all three. Common examples in the TLSPH context include:
3.1 Assessment Conflicts
1. A tutor or assessor marking, moderating, or providing feedback on the work of a family member, close friend, or romantic partner
1. An assessor having a financial interest in a student's outcome (e.g. payment contingent on pass rates)
1. An internal verifier reviewing work they have personally taught or supported
3.2 Procurement and Supplier Conflicts
1. A staff member involved in selecting a supplier in which they, or a close associate, has a financial interest
1. Awarding a contract to a company owned by a family member without declaring the relationship
1. Receiving gifts, hospitality, or benefits from a supplier or prospective supplier (see also Anti-Bribery Policy TLSPH-POL-011)
3.3 External Employment and Business Interests
1. Undertaking work for a competitor or awarding body that conflicts with TLSPH's interests
1. Using TLSPH resources, information, or relationships for personal commercial gain
1. Holding a directorship or significant shareholding in an organisation that is in competition with, or does business with, TLSPH
3.4 Governance Conflicts
1. A director participating in a board decision in which they have a personal financial interest
1. A director failing to declare a material interest in a transaction as required by section 177 of the Companies Act 2006

4. Declaration of Interests
All staff, tutors, directors, and contractors are required to:
1. Declare any actual, potential, or perceived conflict of interest as soon as it arises, or before undertaking any activity that could give rise to one
1. Submit a Declaration of Interest to the Senior Leadership Team at the point of appointment and upon any material change in circumstances
1. Update their declaration annually as part of the policy review cycle

Declarations must be submitted in writing to info@thelondonschoolofpublichealth.com, marked 'Declaration of Interest'. All declarations are recorded in the TLSPH Conflicts of Interest Register, maintained by the Senior Leadership Team.

	Assessment Declarations
Any tutor, assessor, or internal verifier who becomes aware of a potential conflict in relation to a specific learner's work must declare this to the Senior Leadership Team before undertaking any assessment activity. Undisclosed assessment conflicts are a breach of Ofqual's General Conditions of Recognition and may result in the invalidation of affected assessments.



5. Managing Declared Conflicts
Upon receipt of a declaration, the Senior Leadership Team will determine the appropriate management action. Options include:
1. Exclusion — the individual is excluded from the specific activity, decision, or assessment giving rise to the conflict
1. Disclosure and oversight — the conflict is acknowledged and the individual may continue with the activity, subject to enhanced oversight or counter-signatory arrangements
1. Recusal — the individual withdraws from any discussion or decision relating to the conflicted matter
1. Resignation or removal — in cases of serious or irresolvable conflict, the individual may be required to resign from a role or be removed from it

The management action taken will be documented in the Conflicts of Interest Register alongside the original declaration.

6. The Conflicts of Interest Register
TLSPH maintains a Conflicts of Interest Register which records:
1. The name and role of the person making the declaration
1. The nature of the conflict declared
1. The date of declaration
1. The management action agreed
1. The outcome and any follow-up actions

The register is reviewed by the Senior Leadership Team as part of the annual policy review and is available for inspection by Ofqual or the relevant awarding body on request. Personal data in the register is processed in accordance with UK GDPR and the TLSPH Data Retention Policy.

7. Failure to Declare
Failure to declare a conflict of interest is a serious breach of this policy. Consequences may include:
1. Formal disciplinary action, up to and including dismissal or termination of contract
1. Invalidation of any assessment, procurement, or governance decision affected by the undisclosed conflict
1. Notification to Ofqual or the relevant awarding body where the conflict relates to regulated qualifications
1. Legal liability under the Companies Act 2006 for directors who breach their statutory duties

8. Related Policies
1. Anti-Bribery & Corruption Policy (TLSPH-POL-011)
1. Whistleblowing Policy (TLSPH-POL-012)
1. Academic Integrity & Plagiarism Policy (TLSPH-POL-006)
1. Recruitment & Selection Policy (TLSPH-POL-015)
1. Data Retention Policy (TLSPH-POL-007)

9. Contact

	Declarations of Interest
	info@thelondonschoolofpublichealth.com (subject: Declaration of Interest)



	Ofqual
	www.gov.uk/ofqual



	Companies House
	www.gov.uk/government/organisations/companies-house




	Policy Review
This policy is reviewed annually by the Senior Leadership Team to ensure compliance with the Companies Act 2006, the Bribery Act 2010, and Ofqual's General Conditions of Recognition. The Conflicts of Interest Register is reviewed at the same time to ensure all declarations are current and all management actions remain appropriate.
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